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Careers Strategy

Principles

We know that good careers advice is the key to enabling our young people to go on to lead successful, fulfilling and independent lives. It is about showing
Vanguard pupils the opportunities available to them and helping them making the right choices to set them on the path to rewarding future careers.

Vanguard School is committed to providing all students with independent careers advice and guidance in accordance with the Gatsby Benchmarks.

GATSBY BENCHMARKS
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| Every student should have multiple opportunities to learn from

employers about work, employment and the skills that sre valued
in the workplace. This can be through a range of enrichment
activities including visiting speakers, mentoring and enterprise
schemes.

Every student should have first-hand experiencés of the workplace

through work visits, work shadowing and/or work experience to
help thelr exploration or career opportunities, and expand thelr
networks.

All students should understand the full range of learning
opportunities that are avallable to them. This includes both
academic and vocational routes and learning in schools; colieges,
universities and in the workplace.

Every student should have opportunities for guidance interviews
with a career adviser, who could be internal {z member of school
staff) or external, provided that are trained to an appropriate
level. These should be available whenever significant study or
career choices are being made.

= Every year, from the age of 11, puplls should participate in at least one meaningful
encounter® with an employer,

*A ‘meaningful encounter’ is one in which the student has an opportunity to leam

~about what work is like or what it takes to be successful In the workplace.

< Bythe age of 16, every pupil should have had at least one experience of a
workplace, additional to any part-time Jobs they may have had.
By the age of 18, every pupil should have had ane further such experience,
additianal to any part-time jobs they may have had.

. By theage of 16, every pupll should have had a meaningful encounter® with

providers of the full range of learning opportunities, including Sixth Forms,
colleges, universities and apprenticeship providers. This should include the
opportunity to meet both staff and pupils.

« By the age of 18, all pupils who are considering applying for university should have-
had at least two visits to universities to meet staff and pupils.

*A ‘meaningful encounter’ |5 one in which the student has an opportunity to explore

_ what it Is like to learn in that environment.

- Every pupil should have at least one such interview by the age of 16, and the
opportunity for a further interview by the age of 18.



Half term Year 7 Year 8 Year 9 Gatsby Benchmarks
Spring Term 1 2020 Aspirations —what is important to Aspirations —what is important to me? How 1,2,3,4,8
me? How will school help me to will school help me to prepare for what |
prepare for what | want to achieve? | want to achieve?
Introduction to the online START Introduction to the online START careers
careers profile profile
Spring Term 2 2020 Subjects’ careers Subjects’ careers Assembles/presentations
Assembles/presentations What do | want from my work?
What do | want from my work? CV skills
CV skills
Summer Term 1 2020 What employers expect from young | What employers expect from young people 5,6,7
people in the workplace. in the workplace.
Work experience placement —in Work experience placement —in school; at
school; at local venue; through local | local venue; through local work experience
work experience trip. trip.
Summer Term 2 2020 What are apprenticeships? What are apprenticeships? 5,6,7

Different types of further and higher
education

Trips/visits to local college(s) and
universities

Different types of further and higher
education

Trips/visits to local college(s) and
universities




